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Abstract

There are three conception of employee discipline in organization studies, called
traditional, progressive and positive. The main question of this thesis is that, are there
some other conceptions of employee discipline and what is the best kind for
organization.

This thesis tries to define different types of employee disciplines concept through
typology and to inrtoduce a new concept based on islamic thought. At the first step,
conception of discipline is defiend through managenet and sociology with empeircal
typology method, then philosophical conception rises from epistemological and
ontological substantives with conceptual typology method. At the third step and
according to operational typology and islamic thought, new conception of employee
discipline is introduced.

At the second part of this research, conception of employee discipline is clarified
according to Holy Quran in four steps:

1) reading Quran text.

2) selecting relevant Ayat(Quranic statements) and writing themes for each Ayah.

3) categorizing themes inductively.

4) articulating foundations and principals of employee discipline according themes.
According to this qualitative content analysis, “Transcendental Employee Discipline” as
Ideal type of employee discipline is introduced. This conception of discipline, emphasis
on order in creation and compatibility of rules and regulations of societies to cosmic and
divinly order, and on tendency of human nature to order and discipline. This concept
insists on systematic role of all leadership and mangement, people, education and
training, clture and society and fair punishment systems. According to Quranic studies
the world is not the final and acurate judgment and real and copmlete punishment will
be in hereafter.

Keywords: Human resource management, typology, employee discipline, progressive
discipline, positive discipline, transcendental employee discipline, theory building .
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